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Case analysis based on Labor and Patent Saudi Law
Ownership of an invention or an idea is basically determined by whom, where, and what context the idea creation took place in regards to ownership of inventions and patent rights under the UAE laws. However, the question as to who owns the Invention keeps popping up years after the devise of the Invention and a patent application lodged. Disputes may arise due to circumstances in which the Invention was developed the merits of the Invention economically that are not ostensible in the early stages. For one to establish the ownership of an invention, it is required to identify who an inventor is then verifying if an inventor, or some other person or even company is entitled to the invention ownership (Kudriashova, 2019).
[bookmark: _GoBack]In Saudi, the issue of inventions and patents is regulated by the provisions found in Law number 5 of 1985 as amended and also known as the Civil Code and Federal Law No 17 of 2002, known as the Labour and Patent Law in other terms. Article 7 of the Labour and Patent Law states that the invention rights are to the inventor or his legal successor, and in case two or more people are collaborating in the invention completion, rights shall belong to them or their permitted successors cooperatively (Alkhalaf, 2018). Notably, the reasons do not extend to the ones whose efforts were limited only to assisting in the completion of the Invention without a creative contribution.
The Labor and Labour and Patent Law in Saudi require an inventor to lodge a Utility Certificate application with the Industrial Property Department at the Ministry of Economy to claim and confirm the invention ownership. According to the Labor and Patent Law, the person who initiates an application for a patent or the utility certificate before others shall be entitled to the inventions ownership as well as the patent or utility certificate rights. In Ahmed's case, because the company was the first one to apply for a patent, which was accepted,  the ownership of his Invention belongs to the company (Wazzan,2018).
As per the general principle, the one who invents is the owner of the Invention and its right. However, this rule applies only to the circumstance that the inventor is self-employed. Ahmed works for company AC and has made the Invention while still working for the company.  Therefore if Ahmed signed a written Muqawala contract, then according to article 9, subsections 1 and 2 of the Labour and Patent Law, the Invention by Ahmed belongs to the Employer, who is the AC Company because it was through an engaged agreement (Thacker & Panchal,2016). Notably, Ahmed is entitled to compensation or allowance from the proceeds of the Invention. If there was no agreement, then the competent court has the powers to determine the consideration to him.
On the other hand, if Ahmed did not sign a written employment or muqawala contract, the Saudi Labour and Patent Law have three ways of which it will determine who owns his Invention. The criteria include; if the Invention by the employee is relevant to the employer and his business, the Invention is part of the tasks and assignments of the employee's responsibility and if the Invention was created using any of the company's resources. If Ahmed had a written report as a way of notifying his employer about his Invention, then the date of the report will assist in deciding who the owner of the Invention is (Burton,2016).
Ahmed is entitled to patent protection if at all his employer expressed interest in his Invention later than the four months that the Labour and Patent Law requires. If his employer gained attention in the Invention within the four months from the date that Ahmed submitted his report, the Invention belongs to the company. However, with or without a written employment contract, the employer is allowed to own both Invention and its patent rights. The employer is permitted to exploit the Invention to his benefit, also known as Shop rights in some jurisdictions (Baker & Ghaleb, 2018).In Saudi under the Labour and Patent Law of UAE, an employer maintains the Patent Rights as well as the ownership with the duration being twenty years for the patent rights and ten years for the Utility certificate from the filling application date. 
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